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November 2017 Spotlight on Employee Assistance 

 
David Sharar appointed CEO of Chestnut Health Systems 

Chief Clinical Officer David Sharar was appointed Chestnut’s new Chief Executive 
Officer, succeeding Russ Hagen who announced his retirement last week.  Dave will 
assume his new duties on January 7, 2018.  
  
Dave joined Chestnut 29 years ago to help develop its new employee assistance 
program for companies and governmental units.  He later managed that operating 
division, now known as Chestnut Global Partners, which today provides services in 
more than 150 countries across the globe and operates joint ventures with business 
partners in China, Russia, Brazil, Hungary and India.  For the past three years, Dave 
has served as Chief Clinical Officer, responsible for a variety of behavioral and primary 
health service programs throughout central and southwest Illinois.  He will continue 
those responsibilities in conjunction with his position as Chief Executive Officer. 
  
EAPA 2017 Conference in Los Angeles photos now available  
The photos from the 2017 conference are now available for viewing and downloading 
here https://www.flickr.com/photos/152398994@N03/sets/72157690169060076/. All 
photos were created and edited by EAPA Board member Chris Drake. 
 
Morneau Shepell Acquires ProSante/ProHealth 
Morneau Shepell, Canada's largest provider of employee and family assistance 
programs (EFAPs), announced that it has completed the acquisition of Pro Health 
Group, an EFAP and wellness program provider based in Quebec City.  
 
"Pro Health Group offers comprehensive expertise in mental and physical health, built 
around timely interventions with an accent on prevention, as well as support for 
employees and their families when they face challenges," said Julien Ponce, executive 
vice president, Eastern Canada and national leader of the consulting practice, Morneau 
Shepell. "These services complement Morneau Shepell's EFAP work in Quebec." 
Read more here http://morneaushepell.mediaroom.com/2017-11-01-Morneau-Shepell-
further-strengthens-EFAP-delivery-capabilities-with-acquisition-of-Pro-Health-Group 
 
EEG wearable maker goes after mental health professionals, corporate wellness 
Toronto-based Interaxon, creator of the Muse EEG-sensing headband, has raised $11.6 
million ($14.8 million CAD) for Muse. “Meditation has become a billion-dollar business, 
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and Muse is unique in that it provides a hardware device with insight into brain activity 
to help consumers build a meditation practice,” Derek Luke, Interaxon CEO, said in a 
statement. “The ability to benchmark and measure progress has been particularly 
attractive not only to consumers but also leaders of corporate wellness programs, 
mental health professionals, and business and athletic coaches. With this investment, 
Interaxon is uniquely positioned to harness the potential of its brain interface into the 
consumer, professional, and wellness markets, creating a vibrant services-based 
platform positioned for growth.” 
 
The company has an offering for mental health professionals that allows them to 
quantify and track clients' meditation habits. Learn more here 
http://www.mobihealthnews.com/content/116m-eeg-wearable-maker-interaxon-goes-
after-mental-health-professionals-corporate-wellness 
 
Sexual harassment epidemic: impact on employee assistance 

 Workplace sexual harassment is being lumped in with sexual assault and non-workplace 
based harassment. The press makes no differentiation between rape and attempted 
rape versus verbal assault and groping. Under aged versus adult victims. Everyone is 
lumped together. 

 Forget about innocent until proven guilty - men are losing their careers right and left 
based on accusations. There is an "off with their heads" mentality. Employers of all 
stripes can't dump the accused fast enough.  

 There isn't always much self-reflection on the part of employers/institutions about their 
part in creating a culture where incidents happened and little was done to investigate - 
and even more importantly, educating employees and developing strong sexual 
harassment prevention policies and reporting mechanisms. 

 
Many EAPs have already been contacted by proactive client companies, asking for help 
in managing this crisis. For others, this is an opportunity for employee assistance to 
stand up and remind clients that we have great expertise in this topic. 
 
EA Professional Spotlight 
Name and Position 
Tony Buon, CEAP 
Managing Partner at Buon Consultancy, headquartered in the UK 

 
What do you like best about working in EAP? 
The amazing people I have worked with, learned from, and in some small way helped 
with over the past 30 years. I have made many great friends in EAPs all over the world.  
 
I have believed in the philosophy and core technology of EAPs since I first learned 
about it. However, I am also saddened by the lack of understanding and appreciation of 
this philosophy by many offering EAPs today.  
 
My time in EAPs also exposed me to an amazingly diverse range of organizations, and 
this not only opened many doors for me professionally, it has also opened my mind and 
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my heart to the needs of workers everywhere for a safe and healthy workplace, both 
mentally and physically. 
 
Today, I act as a global EAP consultant. In this role, I am involved in research and 
assisting large organizations with their EAP purchasing issues. Presently I am 
conducting research into the provision of EAP services to the world’s 1.6 million 
seafarers. 
 
What was your first job in EAP? 
My first position in EAP was in 1985 as a training officer with the Industrial Programme 
Service in Sydney, Australia. This was tri-Partite run NGO that pioneered EAPs in 
Australia. Before this, I was a youth worker specializing in alcohol and other drug 
Issues.  
 
What is the most challenging part of your job? 
Travel. During past year, I visited 18 countries and spent over 150 nights in hotels. I 
love to travel (of course) but also find it draining and sometimes challenging.  
 
What inspires you? 
The scientists, psychologists, philosophers, sociologists, and great thinkers whose work 
I have read, learned from, been challenged by and ultimately inspired by. 
 
 

 
 


