
 

 

The new "G" Annual Award, sponsored by Kevin Gersh, Founder and CEO, Gersh Academy and Gersh 

Experience, will be for a member of CASE, who is in the early years of his/her career as an administrator. The award is a 

night on the town (limo, dinner, movie, child care) up to a value of $500. The night on the town would be designed around 

the winner’s home community by the award sponsor in consultation with the award winner. 

THE "G" AWARD  

The Rising Special Education Administrator Award will be presented to an Administrator who is a member of CASE and 

in their first three years administering special education programs and/or services, and who embraces 5 important values.  

Members of CASE would nominate a Special Education Administrator in their district/school by telling their story and 

how they support their teachers enabling them to go above and beyond for children with disabilities.     

The winner will be determined by the CASE Award Committee.  This award is a "thank you" to this administrator for 

sticking his/her neck out to better  support their teachers to enable them to make a difference in the lives of the students 

they serve. Nominations should be sent with a detailed description of why this person is being nominated for the award 

and how they exemplify the following 5 values:  

VALUES 

1.       “Heart” is at the core of what we do:  Be passionate.  Don’t be afraid to show how much you care.  Your 

emotions are a powerful tool – use them!  Treat each student like your own child; treat each other with compassion and 

empathy; trust your gut and do what you know is right.  Create a feeling of warmth in every interaction you have; be 

nurturing and supportive.  Above all, never forget why every little thing matters:  you are changing people’s lives. 

2.       Lead by example:  It’s not what you say, but what you do that matters most.  Have integrity; act as if the whole 

world is watching you.  Be willing to do anything you ask someone else to do; nobody is too good for any job or task.  

Pitch in and help – lend a hand whenever possible.  Always strive to do the right thing; be the way you would want those 

around you to be.     

3.       Be honest:   Be frank and accurate in your assessments; don’t keep secrets or hold important information back.  

Admit mistakes.  Don’t lie to yourself or others -- the truth is important, even if it hurts.  Build trust by being direct and 

truthful always.  Accurate information is the key to everything we do, so share it.    

4.   Think outside the box:  Traditional approaches are not always the best; be willing to use alternative methods and to 

try new things.  Be creative and imaginative.  Don’t be afraid to make mistakes.  Invent and adapt; create something 

unique and beautiful.  The fact that it has never been done before doesn’t mean anything except that you can be the first to 

do it, so dream and visualize what could be instead of only seeing what is. 

5.   Always use a collaborative approach:  Listen first.  Empathize and seek to fully understand alternative opinions and 

perspectives, then partner in developing and agree on solutions.  Find and work from common ground.  Strive to clarify 

concerns and expectations; respect other people’s differences and utilize each other’s’ strengths and expertise; seek out 

alternative ideas or perspectives.  Work together to find the best possible solution.  

CASE Awards 

 

CASE  "G" AWARD FOR RISING  SPECIAL EDUCATION ADMINISTRATOR 

THANKS for sticking your neck out to better support  
your teachers and students! 

 



 

CASE AWARDS 

The Council of Administrators of Special Education, Inc. (CASE) acknowledges the need for a professional 

association to recognize outstanding individuals among the ranks of its members as well as individuals whose 

accomplishments have improved the field of special education. CASE has established awards for which 

nominations are annually solicited from the membership. 

An individual may be nominated for one of the CASE awards by a CASE member or a CASE subdivision/unit. 

The Harrie M. Selznick CASE Distinguished Service Award was instituted for recognition of individuals 

who have been career-long leaders in the administration of special education programs. The intended recipients 

of the award are individuals who have made significant contributions to the field over extended professional 

careers. The Harrie M. Selznick Award is the highest CASE honor, and it is accompanied by a cash award. 

Nominees must be a current member of CASE. Note the winner of this award will be nominated by CASE 

for the CEC J.E. Wallace Wallin Special Education Lifetime Achievement Award. 

The CASE Outstanding Administrator of Special Education Award was instituted for recognition of 

individuals making significant professional contributions to leadership behavior and field practice in the 

administration of programs for students with disabilities and/or who are gifted. Nominees for this award must 

have had ten (10) years experience in the field of special education. Nominees must be a current member of 

CASE. 

The Outstanding Service to CASE Award was instituted for recognition of individuals who have made 

significant contributions to the CASE organization. Recipients of this award should have a history of 

contributions to CASE, resulting in a positive and significant impact on the work of the organization. This 

award is not necessarily given on an annual basis. Nominees may or may not be a current member of CASE. 

********************************Beginning 2014*********************************** 

The "G"AWARD for Rising Special Education Administrators will be instituted for a member of CASE 

who is early in her/his career as an administrator.  This individual may be nominated within their first 3 years of 

administrating special education programs/services and the award will be accompanied by a night on the town 

in their home area (limo, dinner, movie, child care, etc.) up to a $500 value.  This award is acknowledgement 

for the administrator for sticking his/her neck out to better support their teachers to enable them to make a 

difference in the lives of the students they serve.  This award will continue as long as the benefactor continues 

to provide the monetary award.  

****************************************************************************** 

 

 

 


