
Since we used a different format, we don’t have percentages but here are some 
representative answers from the three questions:  

1. What are the needs regarding early career special education and early intervention teacher 
retention? 

a. Understanding how to navigate the system of schools to ensure that the correct people are at IEP 

meetings including itinerant service providers who may need to be present via report 
b. Competitive pay professional autonomy structured support system time! Time! Time!  
c. We need to provide intentional and quality teacher support through mentorship, professional 

association and development opportunities 
d. Teacher prep programs understanding and teaching the home visitation model for 0-3 services;  
e. Appropriate mentorship opportunities; the development/training of inclusive practices in BAF and 

school age; specific training in instructional strategies and practices.  
f. teachers who feel qualified to do the job 

2. What is happening in your state or province regarding retention of early career special education 
and early intervention teachers?  

a. Districts and ESUs are doing training for new sped teachers, providing supports in compliance as 

well as with instructional practices. Mentorship within the districts is also happening, with limited 

success based on the relationships. Our state department of ed hosts a new teacher workshop prior 

to the start of the school year (June or July). 

b. Nothing 
c. It is pretty much district by district--nothing state wide  
d. effective mentor programs help teachers feel supported and allow them to gain skills they did not 

learn in teacher education programs 

 
3. What should CEC be doing including beyond the US regarding retention of early career special 

education and early intervention teachers?  
a. Promoting mentoring programs in school systems;  
b. Encouraging the return of local CEC units--not just state units;  
c. Provide support in encouraging early career SE to join and attend (e.g., free dues) 
d.  These are the teachers who might not be involved in CEC at the local, state or national level 

because of costs associated with dues. I would recommend that CEC work more closely with the 

state organizations in the development of a more robust unit that would provide affordable PD and 

mentorships regionally.   
e. advocate for better working conditions including pay and reduced caseloads  
f. bringing sustainable models of education that prioritize teacher professionalism and reduce the 

influence of the standardized testing culture   
g.  An emphasis on the local chapter where teachers can support each other would be a huge help. 

Specific How to create and maintain the local chapters with online resources would be great--

providing not only the chapters but the state and provincial units with resources to encourage 

creation and support/sustain the chapters...working with the CASE members to encourage local 

directors to assist with the local chapters will be a great way to build and nurture future leaders... 

These were all very thoughtful answers and your voice will be heard! 

 


