
 

APTA South Carolina, a chapter of the American Physical Therapy Association Job 
Description 

Diversity, Equity, and Inclusion Chair and Committee Members 
(Last updated: July 2021) 

Report to:  APTA SC Board of Directors liaison 

Committee member term: Minimum of 1 year with annual review and updated commitment.  
 
Committee Chair Term: Minimum of 2 years. No limitation on consecutive appointments.  
 
The chair is appointed by the President of the Chapter at the beginning of their term and the chair 
appoints the committee members. Suggested committee members include but are not limited to 
members and non-member physical therapists, physical therapist assistants, and students with a 
knowledge, passion, or interest in advancing the principles of DE&I in APTA South Carolina. The 
committee also welcomes non-PT/PTA/Student community members with knowledge of these 
concepts and a history of meaningful contributions to this area of work.  
 
Objectives: The Diversity, Equity, and Inclusion committee reports to the APTA South Carolina 
Board of Directors with a focus on issues and initiatives related to the improvement of diversity, 
equity, and inclusion in physical therapy across the state of South Carolina. The committee aims to 
collaborate with community organizations currently involved in this work, partner with 
educational programs to bring forth the latest research and information and provide 
opportunities for the APTA South Carolina membership to explore and advance their commitment 
to the principles of diversity, equity, and inclusion in the practice of physical therapy. The scope of 
the committee will be dynamic and ever changing but will be grounded in open communication 
with individual growth and systems thinking.  
 
Goals: 
1. Develop and actively work towards completing specific goals and objectives in accordance 

with APTA South Carolina’s strategic plan. 
2. Improve demographic diversity in the practice of physical therapy including APTA South 

Carolina membership and leadership.  
3. Promote principles of health care equity in the practice of physical therapy in South 

Carolina.  
4. Pursue the principles of inclusivity in the practice of physical therapy and the governance, 

leadership, and participation in APTA South Carolina.   
 
Specific Responsibilities of the committee: 
1. Advise the Board of Directors on matters pertaining to the chapter’s Diversity, Equity, or 

inclusion needs and growth. 
2. Submit newsletter items upon request. 
3. Complete an annual report with associated budget to the APTA South Carolina Board of 

Directors.  
4. Collaborate with other committees of APTA South Carolina to achieve goals and objectives 

of the strategic plan.  



5. All committee members will engage in development activities to broaden their individual 
perspective and employ lessons learned for the betterment of the committee.  

6. All committee members will openly engage in the process of the activities of the committee 
and will be expected to maintain confidentiality during challenging discussions.  

7. The committee will work with the Board of Directors to complete ‘climate scans’, seek to 
uncover ‘blind spots’, and develop action plans to address deficiencies discovered.  

8. Promote diversity, equity and inclusion in physical therapy, the American Physical Therapy 

Association (APTA), and the APTA South Carolina, a chapter of the American Physical 

Therapy Association (APTA SC) within the state of South Carolina. 

9. The Diversity, Equity, and Inclusion committee will work closely with the APTA DEI 

committee and other components DEI committees, workgroups, task forces, and other 

entities to advance initiatives mutually beneficial to improve the practice of physical 

therapy.  

10. The committee will meet synchronously at least once annually with associated reports and 

minutes communicated with the APTA SC Board of Directors.  

 

Specific Responsibilities of the Committee Chair, in addition to the duties noted above in the 
committee description: 
1. Preside over the meetings of the committee. This meeting may be in person (face to face) or 

virtual. 
2. Develop Committee’s budget by date requested by the Chapter’s Treasurer in accordance 

with APTA South Carolina’s governing documents. 
3. Submit required and requested reports in a timely manner to the Board of Directors 

through the assigned liaison. 
4. Address all correspondence addressed to APTA SC Diversity, Equity, and Inclusion 

Committee in a timely manner. 
5. Appoint other members to serve on the committee.  

Qualifications: 
The committee chair must be a member of APTA South Carolina in good standing, 
preferably with training in the area of Diversity, Equity, and Inclusion. Co-chairs are 
permitted but both individuals are required to be APTA South Carolina members in good 
standing. A minimum of half of the committee members are required to be APTA South 
Carolina members, but the committee is able to accept non-member physical 
therapists/assistants/students, and community members outside the practice of physical 
therapy.  
Evaluation: The Board of Directors will have an opportunity to evaluate the committee 
yearly. The goal of the evaluation process is to improve the function of the office and to 
provide personal and professional development. 
 


